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GULF OF ADEN (Dec. 19, 2011) A visit, board, search and seizure team from the guided-missile destroyer USS Pinckney
(DDG 91) approaches a suspected pirate vessel after the Motor Vessel Nordic Apollo reported being under attack and
fired upon by pirates. Pinckney is assigned to Combined Task Force 151, a multinational, mission-based task force work-
ing under Combined Maritime Forces to conduct counter-piracy operations in the Southern Red Sea, Gulf of Aden, Somali
Basin, Arabian Sea, and Indian Ocean. U.S. Navy photo.

USS Pinckney Disrupts Piracy

USS PINCKNEY, Gulf of Aden

By: EnsioN Evizaseri Kanor, (NNS) -- Guided-

oSt missile destroyer

USS Pinckney

(DDG 91), assigned to Combined

Task Force (CTF) 151, disrupted a

group of suspected pirates close to

the Internationally Recommended

Transit Corridor (IRTC), south of
Yemen, Dec. 19.

The Merchant Shipping Industry
Best Management Practices,
Version 4 (BMPv4) encourages
merchant vessels to register with
the United Kingdom Maritime
Trade Organization (UKMTO)
while transiting areas known to be
high risk for piracy.

At approximately 8:40 a.m., the
Motor Vessel (M/V) Nordic Apollo
reported to the United Kingdom
Maritime Trade Organization
(UKMTO) they were under attack
and been fired upon by pirates from
a skiff.

Having registered their route with
UKMTO in accordance with BMPv4,
Nordic Apollo’s position was relayed
to counter-piracy forces operating in
the region.

At approximately 11:00 a.m., the
M/V Heather, operating 30 nautical
miles from Nordic Apollo, reported
suspicious activity by a skiff.

Pakistan Navy Rear Adm.

Continued on Page 3
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Fleet To Be Balanced Soon

Improved Opportunities For
Sailors, Force Balance Improves

From Chief of Naval Personnel Public Affairs

WASHINGTON - Top-
performing Sailors will see more
opportunities to convert, reenlist,
and advance as a result of the
Navy’s use of force management
tools such as the Enlisted Retention
Board and Perform-to-Serve, Navy
leaders said Jan. 3.

“We have the highest quality
Sailors and the most capable force
in our Navy’s history,” said Chief
of Naval Personnel Vice Adm.
Scott Van Buskirk. “Sailors are
increasingly looking at our Navy
as a great long-term career choice.
While high retention is positive
and has resulted in the best trained,
most capable, and most highly
motivated force in our history, we
must continue to ensure we retain
the right mix of people so that our
workforce matches our warfighting
requirements, now and into the
future. Programs such as Perform-
to-Serve and the Enlisted Retention
Board have enabled those mutual
goals.”

“Because of the strides made
by PTS and ERB in balancing the
force, barring significant changes to
our force structure, the Navy will
not need to conduct an ERB in 2013
or 2014,” continued Van Buskirk.

High retention and low attrition
within the Navy led to some ratings
being overmanned, which resulted
in hardworking, experienced Sailors
not being able to advance or reenlist
in their ratings. At the same time, the
Navy still lacked Sailors in ratings
critical to meeting its mission.
Increasing the challenge, the Navy
has recently shifted nearly 6,800
billets back to sea, changing the mix
of skills and experience required of
Sailors.

In addition to voluntary separation
programs, the Navy uses programs
such as PTS to help balance the
force by matching the workforce
to the fleet’s job requirements.
PTS is the Navy’s primary system
for managing personnel to ensure
the Navy maintains a balanced,
experienced force. PTS manages
balance between ratings so that
each rating has their authorized
share of personnel. PTS also
manages balance within a rating
by keeping the right number of
top performers in each year group
to match experience with mission
requirements without gaps. PTS
also ensures the highest-performing
Sailors have the opportunity to

— Continued on Page 4

CONGRATULATIONS ON YOUR
REENLISTMENT

On December 17,
IT1 Randolph
Fenby Reenlisted
for 3 Years with
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Piracy Disrupted
by Pickney
Continued from page 1 -

Kaleem Shaukat, CTF 151’s
commander, authorized Pinckney
to investigate.

Nordic Apollo confirmed the
pirate attack, but stated they no
longer had sight of the skiff.
In response to the distress call,
Pinckney made best speed to the
area, issued a radio warning to other
vessels in the vicinity, and launched
its MH-60R helicopter.

The helicopter crew successfully
tracked and located the skiff,
observing nine suspected pirates
and pirate paraphernalia on board,
including several ladders, weapons
and fuel containers. The suspected

USS Pickney in Action

January 6, 2012

pirates were seen attempting to
cover their weapons with blankets
and throwing the ladders overboard
as Pinckney closed their position.

Intercepted by the helicopter and
Pinckney, the skiff stopped and
the suspected pirates threw their
weapons, identified as five AK-47
rifles, one rocket propelled grenade
(RPG) launcher and three RPG
rounds, overboard.

Pinckney was given authorization
to conduct a boarding using their
visit, board, search and seizure
(VBSS) team and once aboard,
the VBSS team confirmed there
were nine suspected pirates, one
grappling hook, 36 barrels of fuel,
and 75 and 45 horsepower outboard
engines. The VBSS team scuttled
one outboard motor and left the
skiff with enough fuel and water to
return back to shore.

Cmdr. Matthew M. McGonigle,
Pinckney’s commanding officer,
praised the crew for their efforts.

“My crew responded in an
exceptional reaction time and with
complete professionalism. With
the helicopter in the air, acting in

conjunction with the ship, we were
able to have full coverage of the
situation and stop them carrying out
any further illegal activities.

“The operation was carried out in
accordance with our pre-rehearsed
responses to such an event, and [ am
very proud of the Pinckney’s crew
and all those involved.”

Piracy is a threat to the security
of all nations and requires an
international solution. The presence
of coalition navy vessels in the
region demonstrates a commitment
to regional security and stability.
To continue to counter and deter
piracy successfully, coalition efforts
must be complimented by proactive
measures by commercial shippers,
regional governments, and the
international community.

Pinckney is assigned to Combined
Task Force 151, a multi-national,
mission-based task force working
under Combined Maritime Forces,
to conduct counter-piracy operations
in the Southern Red Sea, Gulf of
Aden, Somali Basin, Arabian Sea,
and Indian Ocean.

NASA SPACE CAMP SCHOLARSHIP OFFERED TO CHILDREN OF MILITARY

The Military Child Education Coalition is now accepting applications for then Bernard Curtis
Brown II Memorial Space Camp Scholarship. The scholarship covers full tuition including round
trip transportation from the student’s home base to Space Camp, meals, lodging and program

materials.

Student applicants must be:

. The child of a military member on active duty or
mobilized Guard or Reserve.

. The child of a military member who died while on
active duty or mobilized Guard or Reserve.

. Enrolled in grades six through nine.

Applications are available online at:

www.militarychild.org/ child-student/space-camp-scholarship/

Deadline for submission of applications is 10 March 2012. Visit the website for more details.
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Continued from page 2 -
convert, reenlist and advance.

Yet, with so many Sailors
desiring to stay Navy, PTS was
becoming over-burdened. Many
overmanned ratings had limited
PTS opportunity, which meant
even the strongest performing
Sailors faced tough competition
and reduced chances to re-enlist
and advance. Because PTS only
affects those Sailors approaching a
re-enlistment decision or requiring
additional obligated service, timing
had become a critical factor, adding
pressure to the PTS system.

To relieve the pressure on Sailors
in a PTS reenlistment window,
the Navy created the ERB as an
additional force management tool.
The ERB became necessary to
ensure the Navy could reduce
the overmanned ratings while
converting many Sailors to under
manned ratings to fill gaps. The
ERB reviewed the records of
roughly 16,000 Sailors in the 31
most overmanned ratings to fill a
limited number of retention quotas.
Unlike PTS, the ERB considered all
eligible Sailors in these ratings, not
just the ones in a PTS window.

According to Van Buskirk,

Sailors will see significant changes
in advancement opportunity due to
the ERB.

“Before we conducted the ERB,
opportunities for Sailors to advance
to E5 and E6 in the 31 eligible
ratings were extremely limited,”
said Van Buskirk. “Because the
ERB will reduce overmanning in
these ratings, more Sailors will
advance to E4, ES, and E6 in the
coming advancement cycles. In fact,
advancements in the ERB ratings
are projected to be slightly above
the Navy-wide average for the next
two to three cycles.”

ERB and PTS have also
placed many talented Sailors in
undermanned ratings, a step that
was critical in meeting the mission,
said Van Buskirk.

“Because we have reduced our
overmanned ratings, the Navy
is making strides in improving
undermanning in other ratings,”
said Van Buskirk. “Through PTS
and the ERB, nearly 1,200 Sailors
have converted from overmanned
to undermanned ratings in the past
year. Putting talented Sailors into
these undermanned ratings enables
us to meet our mission requirements

ERB/PTS Programs Balancing Force

while easing the unusually high
operational demands on Sailors
currently in these ratings.”

Sailors are also seeing increased
opportunities in PTS. PTS was
significantly changed in October to
refocus on performance and reduce
the impact of a Sailor’s timing
on re-enlistment approval. Top
performers in every rating and year
group will now have the opportunity
for reenlistment approval, even
when a rating is overmanned.

“While PTS and ERB have been
difficult pills to swallow for our
Sailors, they are necessary tools to
balance the effects of excessively
high retention,” said Van Buskirk.
“We are beginning to see increased
reenlistment opportunity and better
advancement opportunity as a
result of improved force balance,
but we know that these benefits
are of little comfort to Sailors and
their families who are separating.
That is why we’re committed to
providing Sailors who must separate
the best transition support tools
and assistance possible so they can
succeed in their civilian careers.”
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What: 217th (Navy Supply Corps JKirthday Celebration
Who: Al are invited (with passports)

Guest Speaker: Rill 7eace, CEQ) Organizational YNanagement Consulting and
authov of " Supply Chain YNanagement: The Leal WOW _Factor”
Theme: Rritish Cast Undia Tvading Co meets Southeast Asia (Dress in khakis and .

pith helmet, linen suit, savong and kebaya, savi, etc) x

Where: The  /Segends Golf and Countey Desort, —lohor, Yhalaysia (Diders _/odge)
When: _feb 17, 2012

Details:

Golf Tournament:

Fri, feb 17 JBus Departs 0530 for  [egends
0700-0800 Rreakfast "

1300-1430 _Lunch JRuffet s
Option of J3us back to Singapore in afternoon or remain for;

Ball:
i, feb 17 JBus Departs 1500 for /egends
1800-1930 Dinner and Speaker
1900-2300 Dancing with  Jive J3and
QOption of JBus back to Singapore at 2230 or vemaining overnight.

Jook voom at _/egends ov Diders _/odge (additional to ticket price)

Saturday:
Jreakfast for all who spend night
Jus to Singapore 1200

m Saturday 791 golf available at weekday price to attendees

Ticket Prices:

Golf Only: $6 80

Jall Only: $.5 40 ]
Golf and JRall: $.5 100 i

Room Prices: et el
Legends—Standard Twin: $6 45
Riders—Standard Double: $.6 155
Riders—_Joining Room: $.6 185

Additional Facilities available:
Spa, Pool, _Lishing, Lawn Tennis,
Jilliavds, Aovseback iding

Contact C LW N4 ox _£.LC

for tickets &~ additional information

Qeadline for ticket sales: _Lriday, _/an 20th, 2012



